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FEEDBACK LETTER AFTER ACCREDATION
TRAINING Tutorial

Feedback Letter After Accreditation Training: An Essential
Component for Continuous Improvement

In the realm of professional development and organizational excellence, accreditation training plays
a pivotal role in ensuring that institutions, companies, and individuals meet established standards of
quality and performance. Following the completion of such training, providing a structured and
thoughtful feedback letter is crucial for a multitude of reasons. This feedback not only helps training
providers evaluate and enhance their programs but also demonstrates the commitment of
participants to continuous improvement and professional growth.

The feedback letter after accreditation training serves as a formal communication tool that reflects
on the effectiveness of the training session, highlights areas of strength, points out opportunities for
enhancement, and expresses overall satisfaction or concerns. Its significance extends beyond mere
courtesy; it is a vital element in fostering transparency, accountability, and collaborative progress in
quality assurance processes.

In this comprehensive guide, we delve into the importance of feedback letters post-accreditation
training, outline the key components of an effective feedback letter, provide templates and
examples, and offer practical tips to craft impactful feedback that benefits both participants and
training providers.

Understanding the Importance of Feedback After Accreditation
Training

1. Facilitating Continuous Improvement

Feedback letters provide valuable insights into what worked well and what could be improved in the
training program. By systematically collecting and analyzing this information, organizations can
refine their curricula, delivery methods, and logistical arrangements, ensuring future sessions are
more effective and engaging.

2. Enhancing Quality Assurance Processes

Accreditation bodies and training providers rely heavily on participant feedback to assess the quality
of their offerings. Constructive feedback helps identify gaps in content relevance, trainer
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effectiveness, and resource adequacy, contributing to the ongoing accreditation process.

3. Demonstrating Accountability and Transparency

A well-crafted feedback letter showcases the organization?s commitment to transparency and
accountability. It reflects a proactive approach to addressing concerns, acknowledging successes,
and fostering a culture of openness.

4. Building Stronger Stakeholder Relationships

Participants? feedback fosters trust and engagement. When organizations actively seek and
respond to feedback, they strengthen relationships with trainees, accreditation bodies, and other
stakeholders, encouraging ongoing collaboration.

Key Components of a Feedback Letter After Accreditation Training

An effective feedback letter should be structured, clear, and comprehensive. Below are the essential
components to include:

1. Introduction

- State the purpose of the letter
- Mention the specific training session attended
- Express appreciation for the opportunity to participate

2. Overall Experience

- Summarize general impressions
- Highlight perceived value and relevance of the training
- Mention any immediate outcomes or insights gained

3. Content Evaluation

- Assess the comprehensiveness and clarity of the training material
- Comment on the relevance to your organizational or personal needs
- Suggest improvements or additional topics if necessary

4. Delivery and Facilitation
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- Evaluate the trainer?s expertise, engagement, and communication skills
- Comment on the training format (e.g., workshops, seminars, online modules)
- Mention the pacing, interactivity, and use of multimedia or practical exercises

5. Logistics and Organization

- Give feedback on venue, facilities, and resources
- Assess the scheduling, duration, and administrative arrangements
- Suggest ways to improve logistical aspects

6. Outcomes and Applications

- Describe how the training has impacted your professional practice
- Share plans for applying learned concepts
- Highlight any challenges faced in implementation

7. Recommendations and Suggestions

- Offer constructive suggestions for enhancing future training sessions
- Identify topics or formats that could be beneficial

8. Closing and Appreciation

- Thank the organizers and trainers
- Express willingness to provide further feedback or participate in future programs

Sample Template of a Feedback Letter After Accreditation Training

Dear [Training Coordinator/Organizer Name],

I am writing to express my appreciation for the recent accreditation training session held on [date] at
[location/platform]. Attending this training was a valuable experience that has significantly enriched
my understanding of [relevant standards, procedures, or skills].

Overall, I found the training to be highly informative and engaging. The content was well-structured
and aligned with current best practices in [industry/sector]. The trainers demonstrated substantial
expertise, and their interactive approach kept participants actively involved throughout the sessions.
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Content Evaluation:

The training covered essential topics such as [list key topics], which are directly applicable to my
role. I particularly appreciated the practical case studies and group activities that facilitated better
understanding. However, I suggest including more real-world examples related to [specific area] to
enhance relevance.

Delivery and Facilitation:

The trainers maintained a professional yet approachable demeanor, encouraging open dialogue.
The pacing was appropriate, and the use of multimedia tools was effective. Perhaps future sessions
could incorporate more breakout discussions to foster peer learning.

Logistics and Organization:

The venue was comfortable, and resources such as handouts and digital materials were helpful. The
schedule was well-organized; however, a slightly longer duration might allow for deeper discussions
on complex topics.

Outcomes and Applications:

Since the training, I have started implementing [specific practices], which have already shown
positive results. I plan to share these insights with my team to promote continuous improvement.

Suggestions:

- Adding more interactive elements, such as simulations or role-playing exercises
- Providing follow-up resources or online forums for ongoing support
- Covering emerging topics like [new standards or technologies] in future sessions

Once again, thank you for facilitating such a valuable training experience. I look forward to
participating in future programs and contributing feedback for continuous enhancement.

Sincerely,

[Your Name]

[Your Position]

[Organization Name]
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[Contact Information]

Practical Tips for Writing an Effective Feedback Letter

- Be Specific: Provide clear examples to support your comments. Instead of saying ?the training
was good,? specify what aspects were effective or could be improved.

- Be Constructive: Frame criticisms positively, focusing on solutions or suggestions rather than
just problems.

- Maintain Professionalism: Use respectful and courteous language, even when providing
negative feedback.

- Be Concise: While detailed, ensure your feedback is focused and not overly lengthy.
- Express Gratitude: Appreciate the effort of trainers and organizers, fostering goodwill and

ongoing engagement.

Benefits of Providing Thoughtful Feedback After Accreditation
Training

- Enhances Learning Experiences: Trainers can adjust their methods to better meet participant
needs.

- Supports Accreditation Standards: Feedback contributes to maintaining and improving quality
standards.

- Fosters a Culture of Continuous Improvement: Regular feedback encourages ongoing
development and innovation.

- Strengthens Organizational Credibility: Demonstrating commitment to quality assurance
enhances reputation.

Conclusion

A well-crafted feedback letter after accreditation training is more than just a formality; it is a strategic
tool for fostering growth, accountability, and excellence. By articulating your experiences, insights,
and suggestions thoughtfully, you contribute to the ongoing enhancement of training programs and
the achievement of higher standards in your field.

Whether you are a participant providing feedback or a trainer seeking to improve your sessions,
understanding the key components and best practices in writing these letters will ensure your
feedback is impactful and valued. Embrace the opportunity to share your perspectives, and play a
vital role in advancing quality and professionalism through constructive feedback.
 
Feedback Letter After Accreditation Training: A Comprehensive Guide to Crafting Effective
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Responses

Receiving accreditation for training programs is a significant milestone that validates the quality and
effectiveness of your educational initiatives. However, the journey doesn?t end with accreditation; it
continues with continuous improvement, and one of the most valuable tools in this process is the
feedback letter after accreditation training. This document serves as a formal communication
channel to reflect on the training experience, acknowledge the accreditation body's insights, and
outline future steps for enhancement. Writing an impactful feedback letter can foster stronger
relationships with accrediting agencies, demonstrate your commitment to quality, and provide a
clear roadmap for ongoing development.

In this comprehensive guide, we?ll explore the importance of feedback letters after accreditation
training, the key elements to include, best practices for writing, and examples to help you craft a
professional and constructive response.

Why Is a Feedback Letter After Accreditation Training Important?

A feedback letter after accreditation training serves multiple strategic purposes:

- Acknowledgment and Appreciation: Recognizing the efforts of the accrediting body and trainers.
- Clarification and Response: Addressing any concerns or questions raised during the

accreditation process.
- Demonstration of Commitment: Showing your organization?s dedication to continuous

improvement.
- Building Relationships: Establishing a professional rapport that can facilitate future

collaborations or assessments.
- Documentation: Providing a formal record of your organization?s response and planned actions.

Moreover, a well-crafted feedback letter can showcase your organization?s professionalism and
proactive attitude toward quality assurance, which might positively influence future evaluations or
partnerships.

Key Elements of an Effective Feedback Letter After Accreditation Training

To maximize the impact of your feedback, ensure your letter includes the following critical
components:

- Introduction and Gratitude
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Begin your letter by expressing appreciation for the accreditation training and the support provided
by the accreditation body and trainers. This sets a positive tone and demonstrates professionalism.

Example:

_"We appreciate the opportunity to participate in the recent accreditation training session and are
grateful for the guidance and insights provided by your team."_

- Summary of the Training Experience

Briefly summarize your organization's overall experience, highlighting aspects such as content
relevance, trainer effectiveness, and logistical arrangements.

Example:

_"The training content was highly relevant to our field, and the trainers demonstrated a deep
understanding of accreditation standards, making the sessions engaging and informative."_

- Feedback on the Accreditation Process

Provide specific feedback on various facets of the accreditation process, including clarity of
expectations, communication, and support received.

Positive Feedback:

- Clear instructions and expectations.
- Supportive communication channels.

Constructive Feedback:

- Areas where clarification could improve.
- Suggestions for streamlining procedures.

- Response to Recommendations and Findings

Address any recommendations or findings from the accreditation process. If applicable, outline how
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your organization plans to respond or has already started implementing improvements.

Example:

_"We acknowledge the recommendation to enhance our documentation processes and have
initiated a review to ensure compliance and efficiency."_

- Action Plan and Next Steps

Detail your organization?s plans based on the accreditation training and feedback. This
demonstrates your proactive approach to continuous improvement.

Suggestions:

- Staff training sessions.
- Policy revisions.
- Infrastructure upgrades.
- Follow-up assessments.

- Request for Clarification or Further Support

If there are areas requiring further clarification or additional support, articulate these politely to foster
ongoing communication.

Example:

_"We would appreciate further guidance on specific accreditation standards related to data
security."_

- Closing and Appreciation

End your letter with a reaffirmation of your commitment to quality and a thank you for the ongoing
support.

Example:

_"We look forward to ongoing collaboration and remain committed to achieving and maintaining the
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highest standards of quality."_

Best Practices for Writing Your Feedback Letter

To ensure your feedback is professional, constructive, and impactful, follow these best practices:

- Maintain a Professional Tone

Use formal language, avoid jargon unless appropriate, and ensure clarity throughout the letter.

- Be Specific and Constructive

Instead of vague statements, provide concrete examples and actionable suggestions.

- Be Honest and Transparent

Acknowledge both strengths and areas for improvement honestly, demonstrating your commitment
to growth.

- Keep the Letter Concise but Detailed

While being thorough, avoid overly lengthy narratives. Focus on key points that add value.

- Proofread and Edit

Ensure your letter is free from grammatical errors and typos, maintaining professionalism.

- Personalize Your Response

Address the letter to specific individuals or teams where possible, and tailor content to your
organization?s context.

Sample Outline of a Feedback Letter After Accreditation Training

[Your Organization?s Letterhead or Contact Information]
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Date: [Insert Date]

To: [Name of the Accreditation Body or Contact Person]

Subject: Feedback on Accreditation Training Session

Dear [Name/Team],

Introduction and Appreciation:

We sincerely thank you for the comprehensive accreditation training conducted on [date]. The
expertise and support provided by your team greatly enhanced our understanding of the standards
and processes involved.

Training Experience Summary:

The sessions were highly engaging, with practical examples that resonated with our operational
context. The trainers demonstrated a commendable depth of knowledge, making complex standards
accessible.

Feedback on the Accreditation Process:

While we found the communication clear, we suggest providing more detailed documentation prior
to the sessions to enable better preparation. Additionally, some participants expressed interest in
more case studies related to our specific sector.

Response to Recommendations and Findings:

We acknowledge the recommendations regarding documentation and have initiated a review
process to align our procedures accordingly. We are also planning staff workshops to address
identified gaps.

Action Plan and Next Steps:

- Implement revised documentation protocols by [target date].
- Conduct internal training sessions for staff on accreditation standards.
- Schedule follow-up assessments to evaluate progress.

Request for Further Support:
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We would appreciate guidance on best practices for digital record management to enhance
compliance.

Closing:

We are committed to achieving excellence and look forward to ongoing collaboration with your team.
Thank you again for your support and constructive feedback.

Sincerely,

[Your Name]

[Your Position]

[Your Organization]

[Contact Information]

Final Tips for an Impactful Feedback Letter

- Timeliness: Send your feedback within a reasonable time frame after training (ideally within two
weeks).

- Positivity: Highlight positive experiences to foster goodwill.
- Constructiveness: Offer suggestions for improvement rather than solely pointing out issues.
- Follow-Up: Keep records of your feedback and any commitments made for future reference.

Conclusion

A feedback letter after accreditation training is more than a formality; it?s a strategic communication
tool that can enhance your organization?s credibility, foster continuous improvement, and
strengthen relationships with accreditation bodies. By thoughtfully addressing your training
experience, responding to feedback, and outlining your action plan, you demonstrate
professionalism, accountability, and a genuine commitment to quality. Whether you?re providing
praise, constructive criticism, or seeking further support, a well-crafted feedback letter paves the
way for ongoing success in your accreditation journey.

Remember, feedback is a two-way street?use it to learn, grow, and uphold the highest standards in
your organization?s operations.
 

 QuestionAnswer What should be included in a feedback letter after accreditation training? A
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comprehensive feedback letter should include a summary of the training experience, specific areas
of strength and improvement, suggestions for future training, and appreciation for the opportunity.
How can I make my feedback letter more impactful after accreditation training? Use clear, concise
language; provide specific examples; highlight how the training has influenced your work; and offer
constructive suggestions for future improvements. Is it necessary to include both positive and
negative feedback in the letter? Yes, including both positive aspects and constructive criticism
provides a balanced view that can help improve future training programs. When is the best time to
send a feedback letter after accreditation training? It is best to send the feedback within a week or
two after completing the training to ensure your insights are fresh and relevant. Should I address the
feedback letter to a specific person or department? Yes, directing your feedback to the designated
training coordinator or the relevant department ensures it reaches the appropriate individuals
responsible for program improvements. How can I express my appreciation in a feedback letter after
accreditation training? You can thank the trainers and organizers for their effort, mention specific
aspects you found valuable, and acknowledge the opportunity for professional growth. Can
feedback letters influence future accreditation training programs? Absolutely, well-structured
feedback provides valuable insights that can help shape and improve future training sessions. What
tone should I maintain in a feedback letter after accreditation training? Maintain a professional,
respectful, and constructive tone, focusing on helpful suggestions and appreciation. Are there
common mistakes to avoid in a feedback letter after accreditation training? Avoid being overly
negative, vague, or unprofessional. Ensure your feedback is specific, polite, and focused on
constructive suggestions. Can I include suggestions for future training topics in my feedback letter?
Yes, suggesting relevant topics for future training shows your engagement and helps organizers
tailor programs to participants? needs. 

 
Related keywords: feedback, accreditation, training, letter, evaluation, quality assurance,
certification, improvement, assessment, communication

Jeremy harmer and feedback

Jeremy Harmer and Feedback: Enhancing Language Learning through Effective Strategies

In the realm of language teaching, few names resonate as strongly as Jeremy Harmer, a renowned
educator and author whose contributions have shaped modern ELT (English Language Teaching)
methodologies. Among his many insights, the concept of feedback stands out as a fundamental
pillar for fostering learner progress and motivation. Jeremy Harmer and feedback are intrinsically
linked, emphasizing how constructive, timely, and meaningful feedback can transform language
acquisition. This article explores Harmer's perspectives on feedback, its importance in language
education, and practical strategies to implement effective feedback mechanisms in the classroom.
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Understanding Jeremy Harmer's Approach to Feedback

Jeremy Harmer advocates for feedback that not only corrects errors but also encourages learners to
reflect, build confidence, and develop autonomous learning skills. His approach emphasizes a
balanced, student-centered perspective, where feedback is tailored to individual needs and
promotes positive learning experiences.

The Role of Feedback in Language Acquisition

Harmer emphasizes that feedback is an essential element in the language learning process
because it:

- Guides learners toward correct language use
- Builds confidence and motivation
- Encourages self-awareness and reflection
- Supports the development of autonomous learning skills

He believes that feedback should be a continuous, integrated part of the learning process, rather
than a one-off correction at the end of a task.

Types of Feedback According to Harmer

Jeremy Harmer distinguishes between different types of feedback, each serving unique purposes:

- Corrective Feedback: Focuses on errors in pronunciation, grammar, vocabulary, or
pronunciation, aiming to guide learners toward correct forms.

- Positive Feedback: Highlights what learners do well, reinforcing effective language use and
boosting confidence.

- Descriptive Feedback: Provides specific information about what was done well and what can
be improved, encouraging self-reflection.

- Peer Feedback: Involves learners giving constructive feedback to each other, fostering
collaborative learning and critical thinking.

Harmer advocates for a balanced approach that combines these types to maximize learning
outcomes.

Effective Feedback Strategies Inspired by Jeremy Harmer

Implementing Harmer?s principles requires practical strategies that teachers can adopt to make

Published by: panel.insanustu.work Page 13 of 21



FEEDBACK LETTER AFTER ACCREDATION TRAINING Tutorial Vol. 2026, Issue 11

feedback more effective, engaging, and learner-centered.

1. Immediate and Specific Feedback

Harmer emphasizes providing feedback as soon as possible after the activity. Immediate feedback
helps learners connect their errors or successes directly to their performance, making corrections
more meaningful. Specific feedback should pinpoint exactly what was correct or incorrect, avoiding
vague comments like "Good job" or "You need to improve."

2. Use of Appreciative Inquiry

Harmer suggests that positive reinforcement motivates learners to continue trying. Instead of only
pointing out errors, teachers should also acknowledge correct language use, encouraging learners
to feel confident and willing to participate.

3. Incorporating Self and Peer Feedback

Encouraging learners to evaluate their own work and that of classmates promotes autonomy.
Harmer recommends activities where students reflect on their language use, identify errors, and
suggest corrections, fostering critical thinking and self-awareness.

4. Feedback as a Dialogic Process

Harmer advocates for a conversational approach to feedback, where teachers and learners engage
in dialogue. This allows learners to ask questions, clarify doubts, and understand the rationale
behind corrections, leading to deeper learning.

5. Focused Feedback Aligned with Learning Goals

Feedback should be aligned with specific learning objectives. Harmer emphasizes that targeted
feedback helps learners focus on particular skills or areas, such as pronunciation or vocabulary,
rather than overwhelming them with unrelated corrections.

Challenges and Considerations in Providing Feedback

While Harmer provides valuable guidance on effective feedback, there are challenges teachers
might face:

Managing Learner Anxiety

Some learners may feel embarrassed or discouraged by corrections. Harmer recommends framing
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feedback positively and privately when necessary to maintain motivation.

Balancing Corrective and Encouraging Feedback

Over-correction can hinder fluency and confidence. Teachers should balance correction with praise,
ensuring learners feel supported rather than criticized.

Adapting Feedback to Different Learner Levels

Beginners may require more explicit corrections, while advanced learners benefit from more
nuanced feedback. Harmer advises tailoring feedback to the learner?s proficiency and learning
style.

Integrating Technology with Feedback in the Classroom

Harmer recognizes the role of technology in enhancing feedback practices. Digital tools can facilitate
immediate, personalized, and diverse feedback methods.

Utilizing Digital Platforms

Platforms like language learning apps, online quizzes, and video recordings allow teachers to
provide instant feedback, track progress, and offer multimedia support.

Leveraging Automated Feedback

Automated grammar and pronunciation checkers can serve as supplementary feedback sources,
especially for self-study or blended learning environments.

Encouraging Student-Generated Content

Students can record speaking exercises or write blogs, which teachers can then review and provide
personalized feedback on asynchronously, fostering independent learning.

Conclusion: Jeremy Harmer?s Legacy on Feedback in Language
Teaching

Jeremy Harmer?s insights into feedback have profoundly influenced modern language teaching
practices. His emphasis on constructive, timely, and learner-centered feedback aligns with the
broader goals of fostering autonomous, motivated, and confident language users. By integrating
Harmer?s strategies?immediate, specific, appreciative, and dialogic feedback?teachers can create
supportive learning environments that promote continuous improvement and enjoyment in language
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learning.

In an era increasingly driven by technology, Harmer?s principles remain relevant, encouraging
educators to adapt and innovate their feedback practices to meet diverse learner needs. Whether
through face-to-face interactions or digital platforms, the core message persists: effective feedback
is the key to unlocking learners? full potential and making language learning a rewarding journey.

Keywords: Jeremy Harmer, feedback, language teaching, corrective feedback, learner autonomy,
language acquisition, teaching strategies, classroom feedback, language learning tips
 
Jeremy Harmer and Feedback: An In-Depth Exploration of Teacher Strategies and Student Growth

In the realm of language teaching, Jeremy Harmer stands out as a prominent figure whose insights
and methodologies have significantly shaped modern pedagogical approaches. Among the many
facets of effective teaching he emphasizes, feedback plays a crucial role in fostering student
development, motivation, and autonomous learning. Harmer?s perspectives on feedback are not
only rooted in extensive classroom experience but are also informed by contemporary theories of
language acquisition and learner psychology. This article aims to provide a comprehensive review of
Jeremy Harmer?s approach to feedback, examining its theoretical foundations, practical
applications, advantages, and potential limitations.

Understanding Jeremy Harmer?s Philosophy on Feedback

Jeremy Harmer views feedback as a vital component of the teaching-learning cycle. He advocates
for a balanced, constructive, and learner-centered approach, emphasizing that feedback should
serve not only to correct errors but also to motivate and guide learners toward autonomous
improvement. Harmer stresses that feedback should be timely, specific, encouraging, and aligned
with the learners? goals.

Harmer?s approach is rooted in the belief that feedback is most effective when it promotes
self-awareness and self-correction, rather than dependency on the teacher. He encourages
teachers to cultivate an environment where learners feel comfortable making mistakes and viewing
feedback as an opportunity for growth rather than criticism.

Types of Feedback According to Jeremy Harmer

Harmer distinguishes between various types of feedback, each serving different pedagogical
purposes:

1. Corrective Feedback
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- Focuses on addressing errors in pronunciation, grammar, vocabulary, or pronunciation.
- Aims to correct inaccuracies to improve accuracy in future language use.
- Can be explicit (direct correction) or implicit (eliciting self-correction).

2. Positive Feedback

- Reinforces correct language use.
- Encourages learners and boosts confidence.
- Often includes praise or acknowledgment of effort.

3. Formative Feedback

- Provided during the learning process.
- Guides learners on their progress.
- Helps identify areas needing improvement before final assessments.

4. Summative Feedback

- Given after a task or unit.
- Summarizes overall performance.
- Used for final evaluation rather than ongoing development.

Harmer emphasizes that an effective feedback strategy integrates these types, tailored to the
learner?s stage and needs.

Practical Strategies for Providing Feedback

Harmer offers a variety of practical techniques that teachers can adopt:

1. Delayed vs. Immediate Feedback

- Immediate Feedback: Given right after an error or task; useful for correcting specific mistakes
quickly.

- Delayed Feedback: Provided after a period; encourages self-reflection and reduces anxiety.

Harmer suggests balancing both approaches, depending on context and learner preferences.
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2. Eliciting Self-Correction

- Teachers prompt learners to identify and correct their own errors.
- Builds autonomy and metacognitive skills.
- Example: Using prompts like ?Can you find your mistake?? or ?What do you think is correct??

3. Peer Feedback

- Encourages collaborative learning.
- Students learn to evaluate each other?s work constructively.
- Fosters a supportive classroom community.

4. Using Feedback Sandwich

- Starts with positive feedback, addresses areas for improvement, ends with encouragement.
- Keeps feedback balanced and motivating.

Harmer advocates for a flexible toolkit, encouraging teachers to adapt strategies based on class
dynamics.

The Role of Feedback in Motivating Learners

Harmer emphasizes that motivation is central to language acquisition, and feedback significantly
influences learner motivation. Constructive feedback can:

- Reinforce learners? belief in their abilities.
- Reduce anxiety associated with making mistakes.
- Encourage risk-taking and active participation.
- Help learners set realistic goals and monitor progress.

Conversely, poorly delivered feedback?such as overly harsh corrections or neglecting positive
reinforcement?can diminish motivation and hinder learning.

Balancing Error Correction and Fluency Development

A key challenge highlighted by Harmer is balancing the correction of errors with the natural flow of
communication. Over-correcting can disrupt fluency and discourage participation, while
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under-correcting may hinder accuracy development.

Harmer suggests a contextual approach:

- During fluency-focused activities (e.g., conversations, role-plays), limit corrections to maintain
flow.

- During accuracy-focused tasks (e.g., grammar exercises), provide detailed feedback.
- Use ?noticing? techniques to help learners become aware of their errors without feeling

overwhelmed.

This nuanced approach encourages both accuracy and fluency, fostering well-rounded language
proficiency.

Technological Tools and Feedback

With the advent of digital learning, Harmer recognizes the potential of technology in providing
effective feedback:

- Online comments and annotations facilitate detailed, personalized feedback outside the
classroom.

- Language learning apps often incorporate automated feedback, promoting self-correction.
- Video and audio recordings allow learners to self-assess pronunciation and fluency.

Harmer advocates integrating technology thoughtfully, ensuring that it complements traditional
feedback methods and enhances learner engagement.

Pros and Cons of Jeremy Harmer?s Feedback Approach

Pros:

- Promotes learner autonomy and self-awareness.
- Balances correction with encouragement, fostering motivation.
- Encourages a supportive classroom environment.
- Emphasizes contextual and individual learner needs.
- Incorporates diverse feedback techniques, including peer and self-assessment.

Cons:
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- Requires skilled teachers adept at diagnosing when and how to give different types of feedback.
- Time-consuming in large classes.
- Some learners may prefer more explicit correction, contrary to Harmer?s learner-centered

philosophy.
- Over-reliance on self or peer feedback without proper guidance can lead to incorrect

corrections.

Criticisms and Limitations of Harmer?s Feedback Model

While Jeremy Harmer?s approach is widely respected, it faces certain criticisms:

- Overemphasis on learner autonomy: Some learners may lack the confidence or skills to
self-correct effectively.

- Implementation challenges: In large or diverse classes, individualized feedback becomes
difficult.

- Cultural considerations: Different cultural attitudes towards authority and correction may
influence how feedback is received.

- Potential inconsistency: Teachers? subjective judgments can lead to inconsistent feedback
quality.

Despite these challenges, Harmer?s principles serve as a valuable guideline for developing effective
feedback strategies.

Conclusion: The Lasting Impact of Jeremy Harmer?s Feedback
Philosophy

Jeremy Harmer?s contributions to language teaching, particularly his nuanced understanding of
feedback, have profoundly influenced both novice and experienced educators. His emphasis on
constructive, learner-centered feedback aligns with contemporary communicative and autonomous
learning paradigms. By advocating for a balanced mix of correction, encouragement, and
self-assessment, Harmer fosters environments where learners feel motivated, confident, and
capable of taking charge of their language development.

While practical constraints and individual differences pose challenges, the core tenets of Harmer?s
feedback approach remain highly relevant. Educators who adapt his strategies thoughtfully can
create dynamic, supportive classrooms that not only improve language skills but also cultivate
lifelong learners. As education continues to evolve with technological advancements and diverse
learner needs, Harmer?s principles offer a solid foundation for effective, empathetic, and
empowering feedback practices in language teaching.
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 QuestionAnswer Who is Jeremy Harmer and what is his contribution to language teaching?
Jeremy Harmer is a renowned English language teaching expert, author, and trainer known for his
influential books such as 'The Practice of English Language Teaching.' His work focuses on
effective teaching methodologies, learner motivation, and classroom feedback techniques. What are
some key principles Jeremy Harmer advocates regarding feedback in language learning? Jeremy
Harmer emphasizes that feedback should be constructive, immediate when possible, and tailored to
the learner's needs. He advocates for a balanced approach that encourages learner confidence
while addressing errors to promote language development. How does Jeremy Harmer suggest
teachers should give feedback to maximize learner motivation? Harmer recommends that teachers
provide positive reinforcement, focus on progress rather than just errors, and use encouraging
language. He also stresses the importance of creating a supportive environment where learners feel
comfortable making mistakes and receiving feedback. What are some common criticisms of
Harmer?s feedback strategies in language teaching? Some critics argue that Harmer?s emphasis
on positive feedback may overlook the need for corrective feedback that addresses errors directly.
Others feel that his approaches may not always be practical in large classrooms or diverse learner
groups. How has Jeremy Harmer?s approach to feedback evolved with recent trends in language
teaching? Harmer has incorporated technology and learner-centered approaches into his feedback
strategies, emphasizing peer feedback, self-assessment, and the use of digital tools to provide
timely and personalized feedback, aligning with modern communicative and learner autonomy
trends. Are Jeremy Harmer?s feedback techniques applicable to online language teaching? Yes,
Harmer?s principles of constructive, supportive, and timely feedback are highly applicable to online
teaching. He advocates for using digital platforms, instant messaging, and multimedia feedback to
engage learners effectively in virtual environments. What practical advice does Jeremy Harmer offer
for new teachers on providing effective feedback? Harmer advises new teachers to be clear,
specific, and encouraging in their feedback, to focus on both strengths and areas for improvement,
and to foster a classroom atmosphere where learners feel safe to experiment and learn from their
mistakes. 
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